
 

 
Copyright Securex – February 2020 
 

Securex Luxembourg S.A. – 2, avenue du Blues L-4368 Belvaux 
T +352 26 38 46 1 – F +352 26 38 46 90 – payroll@my.securex.lu – www.securex.lu 

 

 

 

 

Reminder concerning the work permit 

 

Luxembourg is a small country where many nationalities mingle. We very often wonder about the 
need of a work permit. What are the rules? 

All EU citizens as well as citizens of States which are parties to the Agreement on the European 
Economic Area (Norway, Iceland, Liechtenstein and Switzerland) can work freely in all these 32 
countries without formalities.  

It should be borne in mind that the criterion is the nationality of the worker, who must therefore 
have an international passport which is still valid for at least 1 year.  

Conversely, all citizens who are nationals of a third country will have to obtain a work permit in 
order to work in Luxembourg. Consequently, before hiring someone from a third country, an 
employer should check that person’s situation without fail:  does s/he hold a valid work permit in 
Luxembourg?  

It must be emphasized that a residence / work permit in a neighbouring country does not in and 
of itself suffice to authorize that person to work in Luxembourg.  

Each situation requires a particular analysis and a specific work permit. Depending on the 
situation, it will be necessary to apply for a work permit for a salaried employee, a highly skilled 
worker (European blue card) or an intern… Irrespective of the work permit required, the person 
may not start working before it has been obtained.  

 
 
 
 
 
 
 
The information published in this article is valid only on the date of publication of said article. As social legislation is frequently amended, 
please contact us concerning any question or intended use based on this article or a previously published article.  
Pursuant to Article 2, §2 of the Act of 10 August 1991, as the Legal Department of SECUREX Luxembourg SA is not authorised to practice 
law, it shall limit its action at all times to disseminating information and documentation.  
Such documentation and information thus provided under the legal subscription always constitute typical examples or summaries, are of 
indicative value, and lay no claim to being exhaustive. The addressee is solely responsible for the use and interpretation of the information 
or documentation referred to in this article, advice or acts he deduces as well as the results he obtains from them.  


