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Family leave in the event of quarantine or isolation of a child

As part of the measures implemented in schools and childcare facilities to combat the spread of the
SARS-CoV-2 coronavirus (COVID-19), a child may have to be placed in quarantine or isolation by order
of the Health Directorate.

In these 2 specific cases, and when the parents of the children concerned have to look after their
child, one of the parents is entitled to use the leave for family reasons scheme for the duration of the
quarantine or isolation period decreed by the Health Directorate.

A parent who needs to take leave for family reasons must inform his/her employer as quickly as
possible, either verbally or in writing, and indicate the start and end date of said leave.

Subsequently, the parent must complete the application form for leave for family reasons due to the
quarantine or isolation of the child, sign it and send it to the National Health Fund (CNS) and his or
her employer, attaching the prescription issued by the Health Directorate or the competent foreign
authority.

Leave for family reasons may be split, i.e. it may also be taken in hours or half-days depending on the
decision of the Health Directorate or the competent authority.

Both parents cannot take leave for family reasons at the same time (same day/hour).

Days spent in quarantine or isolation by the child are not counted against the legal days of leave for
family reasons available per age group.

The information published in this article is valid only on the date of publication of said article. As social legislation is frequently amended,
please contact us concerning any question or intended use based on this article or a previously published article.

Pursuant to Article 2, §2 of the Act of 10 August 1991, as the Legal Department of SECUREX Luxembourg SA is not authorised to practice
law, it shall limit its action at all times to disseminating information and documentation.

Such documentation and information thus provided under the legal subscription always constitute typical examples or summaries, are of
indicative value, and lay no claim to being exhaustive. The addressee is solely responsible for the use and interpretation of the information
or documentation referred to in this article, advice or acts he deduces as well as the results he obtains from them.
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